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MTCAT VISION & VALUES
VISION

“STRENGTH IN UNITY"” - The power of a couple or team pulling together, working for the same
goal, striving to reach a common destination, is far greater than the sum of its parts.

OUR VISION is to create a nurturing and enriching educational community where the light of Christ
shines brightly, guiding the journey of our children aged 2-19. In unity, we will provide an exceptional
Catholic education that empowers children to achieve their highest potential, guided by the light and
truth of Christ. Together, we build a future filled with hope, love, and the promise of a brighter
tomorrow.

STATEMENT OF INTENT

St Teresa’s Catholic Academy values the abilities and achievements of all its pupils and is committed
to providing an inclusive environment where all our pupils have the chance to thrive and meet their

full potential.

Aims

Schools are required under the Equality Act 2010 to have an accessibility plan. The purpose of the

plan is to:
. Increase the extent to which disabled pupils can participate in the curriculum
. Improve the physical environment of the school to enable disabled pupils to take better

advantage of education, benefits, facilities and services provided
. Improve the availability of accessible information to disabled pupils
Our school aims to treat all its pupils fairly and with respect. This involves providing access and

opportunities for all pupils without discrimination of any kind.

At St Teresa’s we make every effort to ensure all pupils experience all aspects of the curriculum and
school life. Our Equality Scheme outlines that all pupils are equal and should be accommodated to
ensure equal access in every area of school life. In the event of an individual demonstrating restricted
access to the curriculum and school experience, the Inclusion department involves relevant
professionals. Specialist advice and recommendations are followed as fully as possible. The necessary
adaptations are made to meet the specific needs of the individual and ensure full access to the

curriculum. )




The plan will be made available online on the school website, and paper copies are available upon
request.

Our school is also committed to ensuring staff are trained in equality issues with reference to the
Equality Act 2010, including understanding disability issues.

The school supports any available partnerships to develop and implement the plan.

Our school’s complaints procedure covers the Accessibility Plan. If you have any concerns relating to

accessibility in school, this procedure sets out the process for raising these concerns.

Legislation and guidance

This document meets the requirements of schedule 10 of the Equality Act 2010 and the Department
for Education (DfE) guidance for schools on the Equality Act 2010.

The Equality Act 2010 defines an individual as disabled if he or she has a physical or mental
impairment that has a ‘substantial’ and ‘long-term’ adverse effect on his or her ability to undertake
normal day to day activities.

Under the Special Educational Needs and Disability (SEND) Code of Practice, ‘long-term’ is defined as
‘a year or more’ and ‘substantial’ is defined as ‘more than minor or trivial’. The definition includes
sensory impairments such as those affecting sight or hearing, and long-term health conditions such
as asthma, diabetes, epilepsy and cancer.

Schools are required to make ‘reasonable adjustments’ for pupils with disabilities under the Equality
Act 2010, to alleviate any substantial disadvantage that a disabled pupil faces in comparison with
non-disabled pupils. This can include, for example, the provision of an auxiliary aid or adjustments to

premises.

Action plan

This action plan sets out the aims of our Accessibility Plan in accordance with the Equality Act 2010.
It is an audit of to ensure resources/materials are available for everyday use for pupils and staff. If a
child or adult with a specific disability, which has not already been catered for, comes to the school

on a regular basis their needs will be addressed as a priority.

Monitoring arrangements

This document will be reviewed every 3 years but may be reviewed and updated more frequently if
necessary.

Any changes to this policy will be communicated to all staff members. 3

It will be approved by the governing board and Headteacher.



Links with other policies

This accessibility plan is linked to the following policies and documents:

Risk assessment policy

Health and safety policy

Equality Scheme

Special educational needs (SEN) information report and policy
Supporting pupils with medical conditions policy

Teaching and Learning policy

Chair of Governors

Signed: Date: Review Date:
AH Extr.
Anne-Marie Eden 01.09.24 01.09.27




